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7 dimensions of good work
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é Pay & benefits

Contracts
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Al Work-life balance

I Job design & the nature of work
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A Voice & representation
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Health & wellbeing
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Overall by occupation )
Highlight the occupation(s) to track them across different job quality dimensions (click for one, Ctrl + click for multiple selections) _
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Work-life balance by occupation

Highlight the occupation(s) to track them across different job quality dimensions (click for one, Ctrl + click for multiple selections)
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7 dimensions of good work

LN

é Pay, employer pension contributions & other employee benefits

Contract type, job security & development opportunities

Overwork, commuting & access to flexible working

Skills, workload, empowerment & meaning

Social cohesion, psychological safety & management support

Opportunities to have a voice at work (direct or indirect)
/ ®

g Physical & mental health . e
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